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ATy L TYXe 1@ [o]: 0 To work as part of a team to query, advise and comment to the police and partners.

1. To consider and advice on issues affecting the whole organisation including policy and
Y. Velolo 01111011 =] Procedure, critical incidents and operational practice and planning.

2. To advice on a variety of police issues including;

(i) Arrest and custody issues.

(ii) Critical incidents.

(i) Crime which has an unequal impact on the diverse community e.g. Hate Crime.
(iv) Anti-Social behaviour.

3. To give regular and effective service.

Note: This role profile is designed to assist postholders with understanding what is expected of
them in their role.

Additional Maintain personal responsibility for collection, recording, evaluation, information
TG [T g1 [ S sharing, review, retention and disposal of information in compliance with codes of
practice and Guidance in the Management of Information, Information Security Policy,
procedures and legislation.
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Skills Desirable: n/s

We are Emotionally Aware Level 1
We are collaborative Level 1

Integrity
Public Service



https://profdev.college.police.uk/competency-values/we-are-emotionally-aware/
https://profdev.college.police.uk/competency-values/we-are-collaborative/
https://profdev.college.police.uk/competency-values/integrity/
https://profdev.college.police.uk/competency-values/public-service/

