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	        Role Profile - Part One


	Please complete all sections on this form in the white boxes provided.  # indicates should be overwritten.
Please use Tahoma/Verdana/Arial 10 font throughout.

	Inspector - Public Order 
Department
	Dept/LPA
	JOU OPS SUPPORT

	
	
	Required  Vetting Level
	SC
	PIP Level
	ICF USE ONLY
	


 
	Grade/Rank
	Inspector

	Responsible to
	C/Insp Operational Support -  Joint Operations Unit

	Staff Managed
	Public Order Department / Taser 

	Reviewed by (Line Manager)
	CI Stuart Ratcliffe 
	Date
	22/01/2024


	
	

	Purpose of Job
	Deliver an effective Taser, Public Order and CBRN operational response for Hampshire and Thames Valley Police and manage the provision of capability across these disciplines.


	Key Accountabilities
(outcomes of employing someone in this role)
	
1. Manage the public order disciplines to ensure an effective capability to support both forces¶ operational capability through delivery of a training programme that meets National Standards, as set by the College of Policing & CBRN Centre. 

2. Ensure Public Order & CBRN Tactical Advice is available to both forces at all times including support for POPS & CBRN Commanders at Bronze, Silver and Gold levels across a range of pre-planned and spontaneous events and incidents. 

3. Contribute to the Capabilities Meetings of both forces to ensure each force is operationally capable and meets the requirements of the Strategic Policing Requirement. 

4. Lead the Public Order Command accreditation process including peer assessing other bronze commanders evidencing their competence against national standards.

5. As part of the Operations Management team ensure that the department contributes to the JOU Delivery Plan raising risk issues where necessary for senior management support. 

6. Liaise with / attend regional and national public order & CBRN contacts / meetings to ensure the department is aligned with the regional and national direction across all disciplines.

7. Manage, develop and motivate a team using coaching and mentoring techniques to ensure they deliver on organisational requirements while providing support that focuses on individuals¶ operational and professional development requirements. 


8. Effectively lead the delivery of Taser and the Taser portfolio, working closely and managing the CTI and DCTI. With responsibility for COP licensing submission, capability numbers, close working with key internal and external stakeholders, and representation at regional meetings.   





	

	Additional Requirements
	1. POPS - Train and accredit as a Bronze Commander. 

2. CBRN - Train and maintain qualification as an Operational Commander




	

	Role Profile - Part Two


	Please complete all sections on this form in the white boxes provided.  # indicates should be overwritten.
Please use Tahoma/Verdana/Arial 10 font throughout.

	Education/
Qualifications Required
	Essential 

To be a suitably qualified police officer in a home office force.

Public Order Level 2 Commander

Desirable
College of Policing accredited Bronze Commander
National CBRN Operational Commander – officer not holding this qualification will be required to compete this on appointment 


	Experience Required
	Essential

To be a qualified  Public Order Level 2 Commander
 

	

	Now complete the Part Three Proforma that arrived with this document. Help is available by phoning the Role Profile Helpline on 471-1147.    



	Recruitment competencies


    

	#please copy and paste up to eight (no more) competencies and/or values (must include ‘We are Emotionally Aware’) from the Role Profile Part3 that will be evidenced by applicants to the role during the recruitment process.

	
	

	
	

	
	We are collaborative Level 2
We take ownership Level 2
Integrity
Public service

	
	

	
	We are Emotionally Aware at Level 2 (mandatory)


		Please email to CVF mailbox
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