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[bookmark: _Toc217044676]Overview

Research placements with Hampshire and Isle of Wight Constabulary (HIOWC) offer an exciting opportunity to work within the force and develop skills and experience in conducting research. Each opportunity outlined below refers to a specific research topic that has been identified as a priority project. The placements will promote the development of transferable skills whilst conducting research and working in an environment where no two days are the same. Students on placement with the force will also have the opportunity to network and spend time with colleagues who work in a wide variety of officer and staff roles. 

Research placements with HIOWC are unpaid but are for a maximum of 25 hours per week to enable students to complete paid work alongside. The placements last for a minimum of 30 weeks. Although the placements allow hybrid working, students will be expected to spend time in the working environment. The location for each placement is outlined below and feasibility of traveling to these locations will need to be considered ahead of submitting an application. Reasonable travel expenses will be reimbursed. 

Eligibility: Please be aware that placements with HIOWC require vetting to NPPV level 3. Students need to have lived in the UK for the last 3 years prior to applying for vetting checks to be carried out.   
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[bookmark: _Toc217044677]Previous student’s experience:
1. The student worked within the Investigations Workforce Development team, which focuses on the recruitment, retention, and accreditation of Detective Constables. Their primary task was to review the specialist entry detective pathway and identify key factors contributing to student attrition and retention. This involved an in-depth literature review, primary research through surveys and interviews with current and former pathway participants and gathering feedback from other forces.
As a result of this work, the student produced a well-structured written report and an accompanying presentation that highlighted the main factors influencing attrition rates, drawing on both academic research and student perspectives. They also provided clear, actionable recommendations to address these challenges. The findings were presented to the Crime Academy board, subgroups, and other senior leaders, where the student confidently responded to questions and engaged in discussion. Their research is already shaping improvements to the detective pathway and enhancing support for future students.
Beyond this project, the student gained valuable exposure to the wider organisation through attachments to different departments, which positively influenced their perception of the constabulary and broadened their understanding of its operations.
In their words:

“This placement has been extremely beneficial to my university experience as it has taught me some key skills and improved my confidence when working with groups of people. This placement has positively influenced my opinion on the police and has contributed greatly towards my future plans for joining the police force. I have been supported throughout my experience and learnt a lot about the different departments within the police. I have thoroughly enjoyed every aspect. I would definitely recommend this placement opportunity to others.”
2. The student was based within the Learning and Professional Development team, where they explored how to make learning more accessible for police personnel. Their research focused on identifying barriers to training engagement, providing evidence-based recommendations to improve practice. As part of this work, they designed inclusive webpages aimed at increasing participation and creating a more user-friendly learning experience.
Through this project, the student gained valuable insights into policing, developed personally and professionally, and successfully applied and extended their academic knowledge in a real-world setting.
In their own words:
.
“Reflecting on my year-long placement with Hampshire and Isle of Wight Constabulary, it is clear that the experience has been both professionally and personally rewarding. I was able to apply key elements of my academic learning in a practical setting, particularly in areas such as research, communication, and organisational development. Through meaningful responsibilities — such as creating accessible learning resources — I gained confidence, technical skills, and a deeper understanding of how theory translates into practice.”
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[bookmark: _Toc217044679]Research Evaluating the new Direct Entry Detective Constable recruitment pathway.

Detectives are a vital component of modern policing, providing specialist expertise in investigating serious and complex crimes. HIOWC has introduced a new programme, Direct Entry Detective Constable (DEDC), designed to fast-track detective recruitment. While the programme is underpinned by the same curriculum as the previous Policing Plus iteration, it has been substantially redesigned. The purpose of this evaluation is to assess whether the redesign has addressed key areas for improvement identified previously, including recruitment experience, training accessibility, retention factors, and overall student satisfaction. 

· Command: Crime Academy – Criminal Justice 
· Working Arrangement: Hybrid – as a team we meet in Romsey once every 2 weeks, however they can be based in their local station until Information and Communication Technology is set up allowing them to work remotely. Interviews maybe conducted across the county. 
· Experience and skills (specific to this placement): Interpersonal skill – confidence to engage with various stakeholders and discuss issues within teams – sensitivity around issues that may be raised. 
· Experience and skills (general):
Essential: 
· Interest in researching and collating data.
· Positivity and integrity.
· Initiative – the ability to act on their own initiative.
· Good verbal communication skills with the ability to deliver presentations to a police audience.
· Good written communication skills with the ability to produce accurate and timely reports.
· Demonstrate a good understanding of research processes and techniques. 
· Proven experience in or willingness to learn the use of Microsoft Office including Word, Excel and PowerPoint in order to present findings of research and evaluation. 
Desirable:
· Knowledge and experience of research methodologies and analytical techniques, to include interviews, surveys, questionnaire design and focus groups. 
· Proposed Methodology (skills to learn and develop): Conduct a literature review to understand where the new DEDC pathway fits into current entry routes. Brief synopsis of previous review into DC pathway. Conduct survey/interviews with students, trainers and coaches. 
· Expected Output: All students will be expected to write up their research and findings into a report. They will also be asked to present their research and findings to a small, appropriate audience of policing colleagues. This could be in person or via Teams.
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[bookmark: _Toc217044680]Research Exploring the Internal Recruitment of Detectives.

Detectives are a vital component of modern policing, providing specialist expertise in investigating serious and complex crimes. Retaining skill detectives nationally is challenging. Traditionally, detectives have been recruited internally from staff at Professionalising Investigations Programme (PIP) Level 1. With the introduction of the Crime Academy, a new approach to recruiting internal candidates has been implemented. However, to date, there has been no comprehensive review of all available pathways to inform evidence-based recommendations for improvement. This placement will focus on evaluating the internal PIP2 (Detective) pathways. The research will involve gathering feedback from current and former candidates, analysing their experiences, and identifying strengths and areas for development. Using this evidence, the student will produce actionable recommendations to enhance the effectiveness and accessibility of these pathways, ensuring they meet organisational needs and support candidate success.

· Command: Crime Academy – Criminal Justice 
· Working Arrangement: Hybrid – as a team we meet in Romsey once every 2 weeks, however they can be based in their local station until Information and Communication Technology is set up allowing them to work remotely. Interviews maybe conducted across the county. 
· Experience and skills (specific to this placement): Interpersonal skill – confidence to engage with various stakeholders and discuss issues within teams – sensitivity around issues that may be raised. 
· Experience and skills (general):
Essential: 
· Interest in researching and collating data.
· Positivity and integrity.
· Initiative – the ability to act on their own initiative.
· Good verbal communication skills with the ability to deliver presentations to a police audience.
· Good written communication skills with the ability to produce accurate and timely reports.
· Demonstrate a good understanding of research processes and techniques. 
· Proven experience in or willingness to learn the use of Microsoft Office including Word, Excel and PowerPoint in order to present findings of research and evaluation. 
Desirable:
· Knowledge and experience of research methodologies and analytical techniques, to include interviews, surveys, questionnaire design and focus groups. 
· Proposed Methodology (skills to learn and develop): Conduct a literature review to provide an overview and understand PIP and current research on the topic. Brief synopsis of current entry routes. Conduct survey/interviews with those on or have previously been part of the pathway and their supervisors. 
· Expected Output: All students will be expected to write up their research and findings into a report. They will also be asked to present their research and findings to a small, appropriate audience of policing colleagues. This could be in person or via Teams.




[bookmark: _Toc217044681]Research Evaluating Current Mandatory and License to Police Continuous Professional Development within HIOWC.
Policing in the 21st century presents multifaceted challenges, including evolving crime typologies, a younger workforce, and persistent retention issues. To meet these demands, officers and staff must operate ethically, safely, and lawfully. Continuous learning is therefore critical, and the organisation offers a range of programmes designed to enhance professional competence and support personal development. 
However, these initiatives are currently delivered and recorded/tracked through fragmented channels beyond the Learning and Professional Development Department, which can lead to inefficiencies and inconsistencies. A systematic understanding of how and when learning is delivered and recorded is essential to optimise resources, prevent duplication, and ensure standardisation of training materials.

The student will review existing intranet content, engage with key stakeholders, and formulate evidence-based recommendations to enhance future learning delivery and integration. 

· Command: Learning and Professional Development
· Working Arrangement: Hybrid – working from Netley (1 to 2 days in the office each week) working on a desktop computer and home, however they can be based in their local station until ICT is set up allowing them to work remotely. Interviews maybe conducted over Teams or face-to-face
· Experience and skills (specific to this placement): Interpersonal skill – confidence to engage with various stakeholders and discuss issues within teams – sensitivity around issues that may be raised. 
· Experience and skills (general): Essential: 
· Interest in researching and collating data.
· Positivity and integrity.
· Initiative – the ability to act on their own initiative.
· Good verbal communication skills with the ability to deliver presentations to a police audience.
· Good written communication skills with the ability to produce accurate and timely reports.
· Demonstrate a good understanding of research processes and techniques. 
· Proven experience in or willingness to learn the use of Microsoft Office including Word, Excel and PowerPoint in order to present findings of research and evaluation. 
Desirable:
· Knowledge and experience of research methodologies and analytical techniques, to include interviews, surveys, questionnaire design and focus groups. 
· Proposed Methodology (skills to learn and develop): A comprehensive review of intranet-based learning resources and an analysis of current organisational learning processes (literature review). Brief synopsis of learning and continuous learning. Conduct survey/interviews with key stakeholders involved in force wide learning. 
· Expected Output: Design an appropriate spreadsheet of data. All students will be expected to write up their research and findings into a report. They will also be asked to present their research and findings to a small, appropriate audience of policing colleagues. This could be in person or via Teams.
[bookmark: _Toc217044682]Research Exploring Policing Futures – to inform the Future of Policing in HIOWC.

Police Futures enables proactive risk management, drives innovation and adaptation, and informs strategic decision-making to ensure effective resource allocation, service delivery, and long-term planning. Your primary research focus will be on Police Futures—a forward-looking initiative that explores emerging trends, risks, and opportunities in policing. This work is critical because policing operates in a rapidly changing environment influenced by technology, social dynamics, crime patterns, and global events. Anticipating these changes ensures the force remains agile, effective, and prepared for tomorrow’s challenges. 

· Command: Organisational Learning, Partnership and Inspection Team 
· Working Arrangement: Hybrid – A mix of office and home working – This will mainly be working from Strategic Headquarters in Eastleigh (1 to 2 days in the office each week). There may be occasions when you are required to work from other police premises. 
· Experience and skills (specific to this placement): Interpersonal skill – confidence to engage with various stakeholders and discuss issues within teams – sensitivity around issues that may be raised. 
· Experience and skills (general):
Essential: 
· Interest in researching and collating data.
· Positivity and integrity.
· Initiative – the ability to act on their own initiative.
· Good verbal communication skills with the ability to deliver presentations to a police audience.
· Good written communication skills with the ability to produce accurate and timely reports.
· Demonstrate a good understanding of research processes and techniques. 
· Proven experience in or willingness to learn the use of Microsoft Office including Word, Excel and PowerPoint in order to present findings of research and evaluation. 
Desirable:
· Knowledge and experience of research methodologies and analytical techniques, to include interviews, surveys, questionnaire design and focus groups. 
· Proposed Methodology (skills to learn and develop): The research will be dynamic responding to current policing needs but will include a mixture of literature reviews, report deep dives and PowerPoint slides. Learn and apply SWOT and Radar Analysis, and Horizon Scanning.
· Expected Output: All students will be expected to write up their research and findings into a report. They will also be asked to present their research and findings to a small, appropriate audience of policing colleagues. This could be in person or via Teams.


[bookmark: _Toc217044683]Research Mapping National Policing Challenges against HIOWC Insights: A Comparative Analysis of Emerging Themes and Future Priorities.

This research is crucial because it helps HIOWC align its priorities with national policing challenges, identify gaps and strengths, and inform evidence-based strategies for future improvement. The student will conduct research to identify key thematic problems for policing nationally and compare these to themes emerging from Hampshire Constabulary’s internal documents and learning. They will analyse similarities and differences, explore reasons for divergence, and highlight potential areas for future research or priorities for the force. The student will also support other organisational learning projects alongside the analyst team. 

· Command: Organisational Learning, Partnership and Inspection Team 
· Working Arrangement: Hybrid – A mix of office and home working – This will mainly be working from Strategic Headquarters in Eastleigh (1 to 2 days in the office each week). There may be occasions when you are required to work from other police premises. 
· Experience and skills (specific to this placement): Interpersonal skill – confidence to engage with various stakeholders and discuss issues within teams – sensitivity around issues that may be raised. 
· Experience and skills (general):
Essential: 
· Interest in researching and collating data.
· Positivity and integrity.
· Initiative – the ability to act on their own initiative.
· Good verbal communication skills with the ability to deliver presentations to a police audience.
· Good written communication skills with the ability to produce accurate and timely reports.
· Demonstrate a good understanding of research processes and techniques. 
· Proven experience in or willingness to learn the use of Microsoft Office including Word, Excel and PowerPoint in order to present findings of research and evaluation. 
Desirable:
· Knowledge and experience of research methodologies and analytical techniques, to include interviews, surveys, questionnaire design and focus groups. 
· Proposed Methodology (skills to learn and develop): The research will review national reports to produce a literature review focusing on learning, problem-solving and continuous improvement. Undertake a comparative analysis between national and local themes, making recommendations that inform policing in HIOWC.
· Expected Output: All students will be expected to write up their research and findings into a report. They will also be asked to present their research and findings to a small, appropriate audience of policing colleagues. This could be in person or via Teams.


[bookmark: _Toc217044684]Research Exploring Operational Boundaries: An Analysis of PCSO Powers in Practice.

Police Community Support Officers (PCSOs) play an essential role in policing by contributing to community trust through engagement. However, their designated powers vary across forces and are subject to annual review. Understanding how these powers are interpreted and applied in practice is crucial for evaluating effectiveness, ensuring accountability, and maintaining public confidence in community policing. This study explores how PCSOs exercise their designated powers, identifying areas where additional clarity or guidance could enhance confidence and compliance. While existing literature suggests that police officers often adopt informal ‘streetwise’ rules while operational, there is limited research on whether similar practices exist among PCSOs—a gap this study seeks to address.

· Command: Learning and Professional Development 
· Working Arrangement: Hybrid – office and home working – This will mainly be working from Southern Support and Training Headquarters, Netley ((1 to 2 days in the office each week). There may be occasions when you are required to work from other police premises. 
· Experience and skills (specific to this placement): Interpersonal skill – confidence to engage with various stakeholders and discuss issues within teams – sensitivity around issues that may be raised. 
· Experience and skills (general):
Essential: 
· Interest in researching and collating data.
· Positivity and integrity.
· Initiative – the ability to act on their own initiative.
· Good verbal communication skills with the ability to deliver presentations to a police audience.
· Good written communication skills with the ability to produce accurate and timely reports.
· Demonstrate a good understanding of research processes and techniques. 
· Proven experience in or willingness to learn the use of Microsoft Office including Word, Excel and PowerPoint in order to present findings of research and evaluation. 
Desirable:
· Knowledge and experience of research methodologies and analytical techniques, to include interviews, surveys, questionnaire design and focus groups. 
· Proposed Methodology (skills to learn and develop): The research will review PCSO powers nationally to produce a literature review. Produce a brief synopsis of the role of PSCOs nationally. Undertake survey/interviews with current PSCOs and their supervisors. A comparative analysis between forces on PCSO powers and who designates them (Most Similar Force Groups).
· Expected Output: All students will be expected to write up their research and findings into a report. They will also be asked to present their research and findings to a small, appropriate audience of policing colleagues. This could be in person or via Teams.




For further information on any of these placements or for an informal discussion please contact our mailbox: research.requests@hampshire.police.uk.

[bookmark: _Toc217044685]Additional Information:

· Appropriate training will be provided where necessary. 
· All placements have agreed to hybrid working. This means that the student should be provided with a laptop and will be able to spend some time working from home. There is an expectation that students will also be able to travel to locations as outlined above either for training or work purposes. It is essential that some time is spent surrounded by the relevant team, especially whilst the induction is completed. This placement offers a unique opportunity to gain a deep understanding of policing while developing transferable skills through collaborative work within a professional team—experience that will add real value to future roles.
[bookmark: _Toc217044686]How to Apply:

To apply for one (or more) of our opportunities, follow this link and submit an online application form. You can put yourself forward for a maximum of three placements, and can rank them in order of your preference. You will be asked to answer the following questions as part of your application:
1.     What interests you in this research placement and working within Hampshire and Isle of Wight   Constabulary?
2.     What do you think you could bring to this placement?
3.     What do you hope to take away and learn from this experience?

[bookmark: _Toc217044687]Possible Work Locations:

	Location
	Parking
	Is there a train station?
	Additional Information

	Operational HQ 
	Charged parking available locally
	Yes - walking distance
	(SO23 8ZD, Winchester)

	Strategic HQ 
	Free parking on site
	Yes - walking distance
	(SO50 9SJ, Eastleigh)

	Training HQ 
	Free parking on site
	Yes - walking distance
	(SO31 4TS, Netley)

	Northern Police Investigation Centre (PIC) - Basingstoke
	Free parking on site
	Yes but not walking distance
	 (RG22 4BS, Basingstoke)

	Eastern Police Investigation Centre (PIC) - Portsmouth
	Free parking on site
	Yes - walking distance
	 (PO3 5GE, Portsmouth)

	Western Police Investigation Centre (PIC) - Southampton
	Free parking on site
	Yes - walking distance
	 (SO15 1AN, Southampton)

	Andover Police Station
	Limited free parking on site
	Yes - walking distance
	(SP10 2ED, Andover)

	Romsey Police Station
	Charged parking available locally
	Yes - walking distance
	(SO51 8BY, Romsey)



*Bus routes can be discussed further and found online. 
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