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	Role Profile Part 1


	Role title 
	NaVCIS Leisure Vehicle
	Grade/Rank
	6

	Dept/Area
	
Intelligence 
	Vetting Level

	
SC 

	Responsible to
	Intelligence Manager
	Staff line managed
	N/A

	Reviewed by (Line Manager)
	Sukhjit Sidhu (16188)
	Date
	

	Purpose of Job
	To work with UK Policing, industry partners and the public in the prevention and detection of crime by leading on the identification and recovery of stolen leisure vehicles. 


	Key Accountabilities
	1. The role holder will be required to have a comprehensive understanding of leisure vehicles.
2. To evaluate, manage & develop intelligence in line with the National Intelligence Model for current and future threats to the leisure vehicle industry.
3. Profile, research and examine leisure vehicles to identify stolen vehicles and those responsible.
[bookmark: _GoBack]4. Provide a high quality of service to victims and industry partners by ensuring they form the core of any investigation and by keeping them updated regularly.
5. To work in partnership with other law enforcement agencies, Police Forces, the NPCC, private industry and insurance companies.
6. Participate in operational activities to identify and recover stolen leisure vehicles.
7. To promote best practice in safety and security of leisure vehicles to the public and private industry, face to face and through online platforms. 
8. To manage suspects, file building and full Officer in the Case (OIC) responsibilities including attending court and giving evidence when required. 
9. Provide expert advice for the recording of leisure vehicle crime.
10. To give regular and effective service.

Note: This role profile is designed to assist post holders with understanding what is expected of them in their role. NaVCIS may ask them to undertake other duties, as required, which are not necessarily specified on the role profile but which are commensurate with the grade of the post. The role profile itself may be amended from time to time within the scope and general level of responsibility attached to the post.
NaVCIS is hosted by The Chief Constable of Hampshire and Isle of Wight Constabulary (HIOWC).  NaVCIS staff are employed as police staff under HIOWC terms and conditions with supplementary NaVCIS procedures and guidance.  NaVCIS is located at the College of Policing, Ryton-on-Dunsmore.


	 Additional Requirements
	Follow GDPR guidelines and Constabulary policies in relation to accessing and handling personal data.

All officers and staff must be aware of risk in relation to their role, please view the appropriate Health & Safety Risk Assessment for the role.

The post is a remote working post with a requirement to travel. 
The role holder may be required to visit various locations within Hampshire and the Isle of Wight or throughout the UK and must hold a current full drivers licence and be prepared to take and pass a Force driving course if required.

The role holder may be required to visit various locations either within the UK or overseas. This may involve staying away from home.  The role holder must be able to meet travel requirements so therefore possess a valid passport for travel outside of the UK and have access to a reliable system of transport where required.

There may be a requirement to work unsocial hours occasionally in order to respond to operational demands for which the appropriate recompense will be paid.

Attainment & maintenance of the IPP (Intelligence Professionalising Programme accreditation).

An initial 6 month probationary period will apply on appointment to the role. All role holders will need to undergo and maintain appropriate vetting in order to carry out the full duties of the role.

Keep up to date with changes in legislation, local procedures and/or policies that affect working practices and the use of police databases or systems (including European or International requirements where appropriate).


Applicants must be physically active. The role will involve attendance at search warrants, contact with suspected offenders and as a specialist intelligence advisor capacity, identification of potential CHIS opportunities, ports operations, leisure vehicle examination support, containerised freight inspection and exposure to the generic hazards.

All role holders will be expected to attend and successfully complete various in-house and national courses and any other role specific training as required to maintain a professional development portfolio.





	Role Profile Part 2


	CVF Recruitment Competencies and Level


	We are Emotionally Aware level 1
We are collaborative level 1
We Deliver, Support and Inspire level 1
We Analyse Critically level 1
Public Service 


	Education/Qualifications



	Essential: 
· Educated to QCF Level 3 (five GCSE passes including Maths and English or work experience deemed to have brought the role holder to a comparable level).


	Experience and Skills
	Essential: 
· Experience in evidence gathering and the development of intelligence.
· Working knowledge of criminal law and the criminal justice system, CPIA, RIPA, CHIS code of practice, covert intelligence and investigation.
· Report writing and presentation skills.
· To be computer/keyboard literate 
· Understanding of GDPR 
· Knowledge of leisure vehicle identification and working knowledge of the Central Registration & Identification Scheme (CRiS)

Desirable: 
· A working knowledge of vehicle telematics
· Knowledge of Health and Safety legislation / risk assessment
· To have an understanding of leisure vehicle crime reduction

	Approved by People Services
	Kat Stypulkowski
	Date
	21.02.25
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