Joint Operations Unit Declaration form

It is your responsibility to ensure that your line managers are made aware of the closing date, as late applications will NOT be considered.  

	

PART 1 – 1st Line Manager Comments 

	(If you have supervised this officer for a short time you may not feel you can fully assess their capabilities and potential. You are therefore encouraged to seek the views of the previous line manager / senior officer.)
Tick all relevant boxes

[bookmark: Check7]|_|     I support the application and would like to add the supporting evidence and comments                                                below.

[bookmark: Check13]|_|     I confirm this officer is not subject to management action due to poor performance or misconduct.
         
|_|     For HIOWC Applicants only I confirm this officer (Please select) completed the minimum posting expectation for their current role as outlined in the Rotation Policy.

|_|     I confirm this officer has no outstanding/current integrity or discipline issues (inc. live warnings).
         
|_|    I do not recommend this officer for selection and give my reasons below.


	Please note that the Equality Act 2010 stipulates that no reference to sickness can be made during the application process. Any absence management issues will be dealt with post interview. 
Comments:
[bookmark: Text47]      

	[bookmark: Text86]I have supervised this officer for       

	Rank and
Name:      
	Date:              
Shoulder/Collar No:       
	Station/Department:
     



When completed, please forward to the applicant’s 2nd line manager for their comments.
	

Part 2 – 2nd Line Manager Comments

	(If you have supervised this officer for a short time you may not feel you can fully assess their capabilities and potential. You are therefore encouraged to seek the views of the previous line manager / senior officer.)

|_|  I confirm that I support this application and this officer’s request for selection and add the comments below. By ticking this box I also agree that the Officer can be released if successful.

|_|  I do not recommend this officer for selection and give my reasons below.   

Note: |_|  I confirm that both officer and line managers have completed this application taking into consideration any performance and discipline issues.

If applicant is TVP Officer, please complete the following declaration:

|_|  I confirm the officer will be released from their current post within 28 days, should they be successful in their application.  (A release date exceeding 28 days will only be considered in extenuating circumstances and should be discussed with HR Workforce Planning).


	Please note that the Equality Act 2010 stipulates that no reference to sickness can be made during the application process. Any absence management issues will be dealt with post interview. 
Comments:
[bookmark: Text109]     

	Rank and
[bookmark: Text79]Name:      
	[bookmark: Text81]Date:              
[bookmark: Text80]Shoulder/Collar No:       
	Station/Department:
[bookmark: Text82]     




When completed for TVP officers, please return to them for their comments. 

When completed for HIOWC Applicants only - For applications at Constable rank please now forward this declaration form to your substantive Chief Inspector
When completed for HIOWC Applicants only - For applications at Sergeant rank please now forward this declaration form to your substantive Superintendent
When completed for HIOWC Applicants only - For applications at Inspector rank please now forward this declaration form to your substantive Chief Superintendent 
	

Part 3 – HIOWC applicant’s only – (Please select rank) Comments

	Please tick the appropriate statements below. 

|_|  I confirm that I support this application and this officer’s request for selection and add the comments below. By ticking this box I also agree that the Officer can be released if successful.

|_|  I do not recommend this officer for selection and give my reasons below.   
[bookmark: _GoBack]
|_|  I confirm the officer will be released from their current post within 28 days, should they be successful in their application. (A release date exceeding 28 days will only be considered in extenuating circumstances and should be discussed with HR Workforce Planning).

	Please note that the Equality Act 2010 stipulates that no reference to sickness can be made during the application process. Any absence management issues will be dealt with post interview. 
Comments:
     

	Rank and
Name:      
	Date:              
Shoulder/Collar No:       
	Station/Department:
     




When completed, please return to the applicant for their comments.

	Part 4 – Application Declaration

	I have the following comments to make regarding the above assessments.
[bookmark: Text83]     













Final Applicant Check List
Please Tick to confirm:

	[bookmark: Check12]|_|
	The information contained within this application is true to the best of my knowledge and ALL parts of the application form are completed in line with the application guidance notes. 


	|_|
	Your line manager’s have completed their section fully (including the tick boxes).


	|_|
	You have completed a posting preferences form for the role you are applying for (if applicable) and attached this to your application form.

	
	


I hereby declare that my application provides a full and accurate statement. I understand that if any information is omitted this will result in my application form being returned to me. I understand my application form cannot be put forward for short listing, unless all relevant document information is provided.

	Signed:
	[bookmark: Text104]     
	Shoulder/Collar No:
	     
	Date:
	[bookmark: Text105]     



Please note, should you require any reasonable adjustments as part of the application, assessment or interview processes please email POIRecruitmentJOU@thamesvalley.pnn.police.uk (for TVP led Recruitment) police.recruitment@hampshire.police.uk (for HIOWC led Recruitment).

		
