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Role Profile Part 1

Police

Constable/Staff

Investigator (Scale

6)

Dept/Area ICAT Vetting MV PIP Level
Level

Role title Investigator Pip Level 1 (Internet
Child Abuse Team)

SES oS ERIOR Supervisor / Sergeant Direct None
reports

Reviewed by DI Gary Towse Date 11/12/2014

(Line Manager)

SUTee =Nl Nfelsl TO investigate priority volume crime as a case officer and to assist in the

investigation of serious and complex crime under the supervision

guidance and mentoring of a PIP 2 investigator.

Key 1. Investigate all types of predatory sexual offending against children,
AIVIERIITERE including physical contact and the taking, making and
distribution of images of abuse.
2. Demonstrate a competent understanding and ensure effective delivery
of child protection responsibilities and procedures relating to the
investigation of crimes against children and young persons.
3. Work in partnership with internal and external agencies to pursue
offenders through the lifetime of their criminality and safeguard victims and
potential victims. This will include representing the Constabulary at
relevant multi-agency conferences.
4. To give regular and effective service (mandatory).

Note: This role profile is designed to assist post holders with
understanding what is expected of them in their role. Hampshire and Isle
of Wight Constabulary may ask them to undertake other duties, as
required, which are not necessarily specified on the role profile but which
are commensurate with the grade of the post. The role profile itself may be
amended from time to time within the scope and general level of
responsibility attached to the post.

Additional Follow GDPR guidelines and Constabulary policies in relation to
Requirements accessing and handling personal data.

All officers must be aware of risk in relation to their role, please view the
appropriate Health & Safety Risk Assessment for the role.

Based at Netley Support HQ, Paedophile Online Investigation Team
(POLIT).
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Hours of duty are as set out in the POLIT duty pattern. These are
ordinarily (8-4) but there is frequent requirement to work earlier and
occasionally later than this subject to meeting operational needs.
Occasional periods away from home may be necessary.

In order to maintain public confidence, post holders are expected to
project a professional image. Constabulary dress standards will be
observed, smart business attire will be worn unless operational
requirements dictates otherwise.

The standard of dress for a PSI is smart business attire and wearing a
lanyard.

Hold a current authorisation to drive police vehicles.

Post-holders may be deployed to work anywhere within the Hampshire
Police area and on occasions there may be a need to work beyond the
county boundaries.
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Role Profile Part 2

Qualifications Essential:

Competent Investigator Volume and Priority Crime
(PIP1)

Desirable: n/s

Desirable: #

Experience and Skills Essential: n/s

Desirable: Recent investigative experience demonstrating
assessments of risk and harm and suspect and witness
interviewing.

Approved by HR Julie Chivers @ 20/07/2012
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Underpinning
Values

Initial

Development
Skills for new
to role period
Continuing
Professional
Development
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Role Profile

Role Profile Part 3 (2024)

Shlnlaplel=8 All roles are expected to know, understand and act within the ethics and values of
the Police Service.

We are

Emotionally
Aware

Level 1

We Take
Ownership

Level 1

We are

collaborative

Level 1

We Support
and Inspire

N/A

We Analyse
Critically

Level 2

We are
Innovative

and Open
Minded

N/A

Courage

Respect and Empathy

Public Service

competencigg

We are innovative
and open-minded

We are
emotilonally
aware

We analyse

critically
Respect and empathy

Public
service

We support We take
and inspire ownership

Courage

We collaborate

All staff are required to complete mandatory e-learning including annual DSE and
Fire Safety plus any role-specific training required

Courses and Conferences should be attended to benefit professional learning and
development.



https://www.college.police.uk/career-learning/competency-and-values-framework/emotionally-aware
https://www.college.police.uk/career-learning/competency-and-values-framework/emotionally-aware
https://www.college.police.uk/career-learning/competency-and-values-framework/emotionally-aware
https://www.college.police.uk/career-learning/competency-and-values-framework/we-take-ownership
https://www.college.police.uk/career-learning/competency-and-values-framework/we-take-ownership
https://www.college.police.uk/career-learning/competency-and-values-framework/we-collaborate
https://www.college.police.uk/career-learning/competency-and-values-framework/we-collaborate
https://www.college.police.uk/career-learning/competency-and-values-framework/support-and-inspire
https://www.college.police.uk/career-learning/competency-and-values-framework/support-and-inspire
https://www.college.police.uk/career-learning/competency-and-values-framework/analyse-critically
https://www.college.police.uk/career-learning/competency-and-values-framework/analyse-critically
https://www.college.police.uk/career-learning/competency-and-values-framework/innovative-open-minded
https://www.college.police.uk/career-learning/competency-and-values-framework/innovative-open-minded
https://www.college.police.uk/career-learning/competency-and-values-framework/innovative-open-minded
https://www.college.police.uk/career-learning/competency-and-values-framework/innovative-open-minded
https://www.college.police.uk/career-learning/competency-and-values-framework/values#0c1ab4cf-ae9a-49bf-b861-fcb340739bbe
https://www.college.police.uk/career-learning/competency-and-values-framework/values#757b566f-c47a-4c13-ad14-c024ad77154f
https://www.college.police.uk/career-learning/competency-and-values-framework/values#d4fe94fa-537c-497e-ba12-452bd7e50900

