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Job Details
 
Job Title: Source Handler PC
Location: Fareham Area
Salary: Constable
Hours: 40 hours per week
Contract: Permanent
 
Closing date:  Sunday 23rd June 2024 at 23:59 hours

Please note, this role is open to PC applicants only.

Declaration Form
Important: You must ensure the Specialist Post Declaration Form has been fully completed by your line managers at the correct level of sign off as instructed on the form. Any application that is not accompanied with the correct level of sign off will not be processed. 
 
Please note this post is open to existing HIOWC employees only.
 
Are you looking for a new opportunity to challenge yourself?
The main role of the DSU is to recruit and manage Covert Human Intelligence Sources (CHIS) for the purpose of obtaining intelligence.  It is a high risk covert tactic that generates intelligence for the force supporting various operations. 
Hampshire currently has a dedicated team of handlers, controllers and support staff. All our staff are specially trained in the management of CHIS to ensure the ongoing safety and security of our sources, our people and the community of Hampshire. We work closely with local intelligence units and other teams across the Police family to deliver an efficient and valuable service to the Constabulary.  The intelligence produced by the DSU is used to support local policing objectives including level 2 SOCU investigations and major crime enquiries.
Our unit and the CHIS we manage are a valuable asset who can assist in everyday policing. Areas you will assist with include, but are not limited to:

· Locating wanted or missing persons
· Assist with the management of risk and harm by obtaining reliable intelligence
· Help with targeted operations such as intensification weeks and proactive operations
· Identifying suspects from CCTV
· Obtaining intelligence about crimes committed or being planned (crime prevention)



Key accountabilities include but are not limited to:

· Handle CHIS in accordance with the law (RIPA), OSC codes of practice / guidance and approved professional practice (APP).
· Maximise opportunities to cultivate new sources of information, working in a collaborative manner with colleagues.
· Provide advice and guidance to colleagues regarding recruitment and debriefing of sources.
· Demonstrate a good level of awareness of Force Control Strategy, alongside District priorities, in order to maximise recruitment and source contact.
· Have a good understanding of CPIA and sensitive material.

For more information about the role please click here.

Additional Requirements

To successfully pass advanced source handling course.
To be part of an "on call" rota and available to respond to contact from Sources as well as operational needs.
This role has been identified as requiring mandatory Psychological Screening, please refer to the Psychological screening Support for staff working in high risk roles page

Essential Qualifications
 
Competent Constable accredited to PIP Level 1 or 2

Essential Experience

· Good communication skills. 
· Knowledge / application of force policy for gathering information.
· Evaluating information.
· Conducting investigations.
· Interviewing suspects.
· Making applications under RIPA.

Competencies and Personal Qualities
 
We are Emotionally Aware - Level 1
We Take Ownership - Level 1
We are collaborative – Level 1
We Deliver, Support and Inspire – Level 1
We Analyse Critically - Level 2
Integrity 

Please note: Our recruitment system uses a character count for your answer on each competency-based question.  If you answer a question and the system states too many characters have been used, please use this online calculator to help reduce the characters and to ensure your answer will fit.  In addition to letters, our system considers spaces, bullet points and other symbols (.”@) as characters.  The character calculator can be found via this link: Character count (successfactors.com)

Please do not use MS Word as a character count guide as it does not use HTML like our online system does. 

Contact details for an informal discussion

For an informal discussion regarding the role, please contact DI Dan Sanzen-Baker or DS Kev Scullion.
For any other enquiries, please contact the Recruitment Team at police.recruitment@hampshire.police.uk or 023 8045 1611.

