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Part A – To be completed by the employee

	Employee estimate request form 
This form is to be completed to request an estimate of pension benefits for an employee who is a current member of a Police Pension Scheme. Part A to be completed by employee and Part B to be completed by employer. 



	[image: padlock symbol]
	Data Protection Act 1998 - we will keep an electronic copy of this form and any documents with it, and use the information to process pension benefits.



	Your information

	Full name
	

	Date of birth
	

	National Insurance number
	
	
	
	
	
	
	
	
	

	Payroll reference number
	

	Marital status
	

	Address
	

	

	

	Postcode
	



	Please supply a telephone number and email address so that we can contact you if there are any problems with your request

	Telephone number
	

	Email address
	




	Estimate information

	You are entitled to one estimate only in any 12 month period
If you have already left the scheme, then you should contact Pensions Services directly

	Pension Scheme
	1987
	2006
	2015

	(Please cross out those which do not apply to the payroll reference above)

	Estimated date of leaving
	

	Please read the notes on pages 2-4  to help make your decision about your estimate date

	

	If you need to check your normal retirement date please contact Pensions Services as your employer does not have access to your pension details. You will need to provide your name, National Insurance number and pay reference number.

	Phone
	01962 845588

	Email
	pensions@hants.gov.uk


Estimates on the grounds of ill health can only be requested by your employer.
	Please sign and date the form

	I confirm that I have read the notes overleaf

	Your signature
	

	Today’s date
	



Notes
	[bookmark: OLE_LINK5][bookmark: OLE_LINK6]Notes – when are pensions payable from

	
	Active retirements
	Deferred retirements

	1987 PPS Scheme
	· With 30 years service
· From age 55
· From age 50 or over with at least 25 years service
	· From age 60

	2006 NPPS Scheme
	· From age 55
	· From age 65

	2015 PPS Scheme
	· From age 60
· Between age 55 and 60 (benefits payable subject to reductions)
	· From State Pension Age



	Notes – please read

	· Both the Pensions Admin team in the IBC and Pensions Services have a four week turnaround so it may be up to 8 weeks before you receive your estimate

· You are only entitled to one estimate in any 12 month period

· If you require an estimate based on ill health please contact your employer, you can do this via ESS by raising an IBC query

· Estimates are usually only provided for retirements within the next 12 to 18 months, for estimates further ahead than this, please consult your latest Annual Benefit Statement

· If your financial or mortgage adviser needs an estimate further ahead, please write this clearly on the top of the Estimate request form

· Please bear in mind that estimates more than a few months ahead may not be an accurate reflection of the benefits you eventually receive as they are based on the pensionable pay you are currently receiving

· Where you have membership of the 1987 or 2006 Schemes, final pensionable pay is the average pensionable pay in your final 365 days of employment. This is compared with the average of the previous two sets of 365 days and the higher figure is reported to Pensions Services



	Please return your completed form

	When you have completed the details in Part A, send the whole form to your employer so that they can complete Part B

	ESS
	Use ESS to create an enquiry for a pensions estimate and attach this form to your enquiry

	Post
	IBC – Pensions Admin, EII Court East, The Castle, Winchester, SO23 8UB





Further information about 1987 and 2015 benefits
	1987 and 2015 PPS benefits – implications of leaving the scheme under 50

	[bookmark: OLE_LINK9][bookmark: OLE_LINK10]If you have a combination of 1987 and 2015 PPS scheme benefits and you are thinking of leaving the scheme (opting out or leaving employment) before age 50 with at least 25 years service, then your benefits will become deferred. You can make different decisions for each portion of your benefits; they can come into payment at the same time or different times.
1. Your 1987 PPS portion of benefits would be payable from age 60
2. Your 2015 PPS portion are payable in full from State Pension Age (SPA)
a. Your 2015 benefits could be payable from age 55, but would be subject to reductions (number of years and months between date of payment and SPA – maximum reduction 50.8%)




	1987 and 2015 PPS benefits – implications of active retirement before age 60

	If you have a combination of 1987 and 2015 PPS scheme benefits and you are thinking of retiring before age 60, then you should be aware that there will be reductions applicable to the 2015 portion of benefits as follows. You can make different decisions for each portion of your benefits; they can come into payment at the same time or different times.
1. Bring all your benefits into payment from age 50 with at least 25 years service
a. Your 1987 PPS portion of benefits would be payable immediately, but with a restricted commutation if you had less than 30 years service and are under age 55
b. Your 2015 PPS portion of benefits would be deferred and not payable until SPA
i. Your 2015 benefits could be payable from age 55, but would be subject to reductions (number of years and months between date of payment and SPA – maximum reduction 50.8%)
2. Bring all your benefits into payment from age 55
a. Your 1987 PPS portion of benefits would be payable immediately 
b. Your 2015 PPS portion of benefits could be payable immediately or deferred
i. [bookmark: OLE_LINK11][bookmark: OLE_LINK12]Payable immediately – they would be subject to reductions (number of years and months between date of payment and 60 – maximum reduction 22.5%)
ii. Deferred – they would be payable at SPA and if brought into payment before SPA would be subject to reductions (number of years and months between date of payment and SPA – maximum reduction 50.8%)
3. Bring your benefits into payment when you achieve 30 years
a. Your 1987 PPS portion of benefits would be payable immediately 
b. Your age when you achieve 30 years will determine what happens to your 2015 benefits
i. Under age 55 - Deferred – they would be payable at SPA and if brought into payment before SPA would be subject to reductions (number of years and months between date of payment and SPA – maximum reduction 50.8%)
ii. Age 55 or over - Payable immediately – they would be subject to reductions (number of years and months between date of payment and 60 – maximum reduction 22.5%)




Further information about 2006 and 2015 benefits
	2006 and 2015 PPS benefits – implications of leaving the scheme under 55

	If you have a combination of 2006 and 2015 PPS scheme benefits and you are thinking of leaving the scheme (opting out or leaving employment) before age 55, then your benefits will become deferred. You can make different decisions for each portion of your benefits; they can come into payment at the same time or different times.
1. Your 2006 PPS portion of benefits are payable in full from age 65
a. Your 2006 benefits could be payable from age 55, but would be subject to reductions (The Home Office and Government Actuary Department will need to be contacted to determine the reduction applicable as published factors are not available)
2. Your 2015 PPS portion are payable in full from State Pension Age (SPA)
b. [bookmark: OLE_LINK7][bookmark: OLE_LINK8]Your 2015 benefits could be payable from age 55, but would be subject to reductions (number of years and months between date of payment and SPA – maximum reduction 50.8%)




	2006 and 2015 PPS benefits – implications of active retirement before age 60

	If you have a combination of 2006 and 2015 PPS scheme benefits and you are thinking of retiring before age 60, then you should be aware that there will be reductions applicable to the both your 2006 and 2015 portion of benefits as follows. You can make different decisions for each portion of your benefits; they can come into payment at the same time or different times.
1. Bring all your benefits into payment from age 55
a. Your 2006 PPS portion of benefits could be payable immediately
b. Your 2015 PPS portion of benefits could be payable immediately or deferred
i. Payable immediately – they would be subject to reductions (number of years and months between date of payment and 60 – maximum reduction 22.5%)
ii. Deferred – they would be payable at SPA and if brought into payment before SPA would be subject to reductions (number of years and months between date of payment and SPA – maximum reduction 50.8%)
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Part B – To be completed by the employer

	Employee estimate request form 
This form is to be completed to request an estimate of pension benefits for an employee who is a current member of a Police Pension Scheme. Part A to be completed by employee and Part B to be completed by employer.




	Membership details

	Full name of member
	

	Pay reference number
	

	Rank
	

	Pension Scheme
	1987
	2006
	2015

	Taper date if relevant
	Full Protection
	Unprotected
	D
	D
	M
	M
	Y
	Y




Pay details


	Whole time pensionable pay

	For year ending (date)
	D
	D
	M
	M
	Y
	Y

	Whole time equivalent pensionable pay was
	£




	[bookmark: OLE_LINK3][bookmark: OLE_LINK4]Pensionable pay 2015 Scheme only

	Current year from 1 April to leaving date
	£

	Previous year 1 April to 31 March
	£




	Notes:- (use this space to tell us about anything else which is relevant)

	










Service details
	[bookmark: OLE_LINK1][bookmark: OLE_LINK2]Hours and weeks

	Please confirm all changes of contractual hours while the person has been a member of the pension scheme (continue on separate sheet if needed)


	
Date from
	
Date to
	Hours per week
	Full time hours
	Weeks per year

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	




	Breaks in service

	If the employee had any breaks in membership during this employment, for which they did not pay additional pension contributions, please list them below (add pages or extra lines if needed). This may include: -
· Additional, unpaid maternity, paternity or adoption leave
· Strike
· Absence with permission (except for sickness or injury)


	Date from
	Date to
	Reason for break

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	



	Contact details

	Completed by
	

	Date
	

	Email
	



	Please return your completed form

	When you have completed Part B, please send the entire form to Pensions Services

	Email
	pensions@hants.gov.uk

	Post
	Pensions Services, 3rd Floor, EII East, The Castle, Winchester, SO23 8UB
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