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KEYWORD: Organisational Information

Request

Response

1. The number of police recruits for your
force in the 2015/16, 2016/17 and 2017/18
(to date)

2. The number of police recruits who failed
drugs screening tests before employment in
the years specified in question 1.

3. If possible, please give the drug(s) which
were found in positive tests.

4. For the recruits who failed the drugs tests
how many were

a) hired (if any)
b) charged, cautioned or otherwise dealt
with according to police drugs procedures

For 4 b) please provide a break-down of all
outcomes, if there are any.

5. For the recruits who failed drugs tests
please break down the roles for which they
were applying.

1. Please see below the total number of
applications made to Hampshire
Constabulary. Please note that these
figures do not show the number of
recruits that were successful or how
many went for drug testing.

Specials
2015/2016 = 243
2016/2017 = 258
2017 to date = 228

Police Officers

2015/2016 = 939
2016/2017 = 432
2017 todate=0

DC Specialist Entry Programme (they
join as PCs initially, but have a
separate recruitment process)
2015/2016 =0

2016/2017 = 440

2017 todate =0

Q2-Q5

Hampshire Constabulary does not hold
information relating to points 2-5 as no
police recruits have failed drugs
screening tests in the requested time
period.




| define a 'police recruit' as anyone who has
applied for a full or part-time role in your
force. This includes PCSOs, police staff and
other roles besides PCs and other police
officer roles. If this data isn't available,
please limit it to police officer positions only.

Please break the answers to all these
guestions down by financial year.




